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Week of July 8. 1985 


BROCK CALLS FOR COMMITMENT, SUPPORT 
AT NAACP CONVENTION 


DALLAS -- Secretary of Labor William E. Brock, addressing the opening 
session of the 76th Annual Convention of the NAACP. called for the -group's 
commitment and support as the Administration seeks solutions to the “disabling 
condition of structural unemployment and works to develop pathways to jobs and 
job opportunity, especially for young people." 


Brock said as one of his new responsibilities as secretary of labor he 
is dedicated to full and equal opportunity for all. 


Brock said, "The economic recovery is still rolling. Its strength 
provides us with a terrific window of opportunity: over a quarter million 
new jobs every month for two and a half years, the strongest growth in 20 
years. 


"But let's be realistic and let's be honest," Brock urged. "These jobs 
haven't been going to our kids; 16 percent of our white children are out of 
work, 24 percent of our Hispanic teenagers, and 43 percent of our black youth." 


Brock described joblessness among black teenagers as a human and national 
tragedy for all. 


He noted that “there is no one approach" to solving the problem of high 
‘youth unemployment and urged that “we ought to be trying all sorts of approaches. 


"Two out of five black young people. cooling their heels on the street 
corners of America, is a national disaster and one we simply must stop.” he 
said. 


Brock told the audience that the Administration will develop training 
programs where it can for minority youth. As one approach, he recommended the 
Youth Employment Opportunity Wage. 


Brock also cited the success of the Job Training Partnerhsip Act (JTPA) as 
one approach to placing people in jobs. He noted that JTPA's preliminary results 
show that its success with job placement has been about twice as effective as 
programs that have been tried previously. 


Brock told the group there may be disagreements on solutions or remedies 
to the problems that plaque black youth. but there is a need for commitment, 
cooperation and understanding between the NAACP and the Administration. 


“We need each other." Brock said. "We both want to solve the problem. 
We need your ideas, your commitment, and your history of leadership. We 
both believe in the diqnity of work, and the worth and dignity of each and 
every citizen." 


# # # 
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DOORS OF OPPORTUNITY OPENING FOR WOMEN, BUT NOT 
AUTOMATICALLY FOR BLACK, OTHER MINORITY WOMEN 


LOUISVILLE -- "The doors of opportunity are opening for women, but not 
automatically" for black and other minority women, according to Dr. Lenora Cole 
Alexander, director-of the Women’s Bureau of the U.S. Department of Labor. 


"Sometimes we have to nudge... Sometimes we have to push those doors, and 
maybe even kick a little," she said. 

Addressing the first annual conference honoring the working woman, 
sponsored by the Kentucky Black Women’s Forum, Inc., Alexander said, "When 
minority women are well prepared to apply for good jobs--in every occupation, 
trade and profession-~-and to advance all the way to the top when they are 
capable of doing the job, we will see a more efficient use of America’s 
womanpower in the workplace." 


Alexander noted that the American labor force and job market have changed 
dramatically over the years, particularly in the areas of computerization and 
high technology. However, the change with the greatest impact is the explosive 
increase in the number of working women. 


"Women today, more than ever, must work to support themselves. Two-thirds 
of all women in the civilian labor force last year were either single, divorced, 
widowed or separated, or shared breadwinning responsibilities with a husband 
whose income was less than $15,000," she said. "The dual-earner family has 
become the norm, rather than the exception. Of course, it has always been the 
norm in black families; 82 percent of black women work for these same economic — 
reasons." 


Alexander noted that, as of May 1985, 57 percent of the nearly 11 million 
black women of working age were in the civilian labor force; their unemployment 
rate, at 15.8 percent, was more than twice the unemployment rate for women in 
general. 


Alexander also noted that 63 percent of all black wives are in the labor 
force, as well as 70 percent of those who have been divorced. "Only just half 
of black women who have never married are in the labor force but, after all, 
many of them are still in school," she remarked. 


"So it is clear that women who work--on the one hand--are vital to the 
survival of the American family, and this is basic to the country’s well being," 
Alexander said. "On the other hand, without the enormous contributions of 
American women, the U.S. economy would suffer." 


Dr. Alexander cited other economic and educational impacts that have 
affected the well-being of black women over the years and noted that: 


--Black women continue to crowd low-paying, low-status jobs, particularly 
in clerical and service occupations. 


(MORE ) 
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--More than 30 percent of all black women work in service occupations, and 
nearly the same proportion are employed in administrative support jobs, 
including clerical jobs. 


--Only 6 percent of all black women hold jobs in executive, administrative 
and management work, while 9 percent of all women are employed in these areas. 


--In 1983, an average woman age 25 or over, with at least four years of 
college, working year-round, full-time, earned only 64 percent as much as a 
similarly educated man working the same hours; a black woman earned only 58 
percent as much. 


--In 1971-72, only 7.3 percent of all law degrees were awarded to women. 
In 10 years, that number jumped to 33.4 percent, and 6 percent of these women 
were black. 


--During the same period, degrees in dentistry awarded to women climbed 
from just over 1 percent to 15 percent. Nine percent of these new dentistu were 
black women. 


--The proportion of women’s master’s degrees in business and management 
rose from less than 4 percent to nearly 28 percent. At the end of that decade, 
black women earned 6 percent of the MBA‘s. 


# # # 
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BLACK ILLINOIS WORKERS TO RECEIVE DISLOCATED 
WORKER AID UNDER JOB TRAINING PARTNERSHIP ACT 


WASHINGTON -- Secretary of Labor William E. Brock ‘announced that $525,000 
has been awarded for a dislocated worker project that will aid 70 black and 
other workers in Waukegan, I11., and surrounding Lake County. The project 
will be funded under Title III of the Job Training Partnership Act. 


This project is designed to provide displacement workers with new skills 
enabling them to move rapidly into new employment. 


The project will provide job search assistance, classroom and on-the-job 
training, job development. and placement services for approximately 440 
manufacturing and managerial workers displaced by the closing of the Outboard 
Marine Corporation. Johnson Division. manufacturina plant in Waukeaan. I11. 


The Illinois Department of Commerce and Community Affairs will administer 
the project through a subcontract with Lake Countv Colleae. 


### 
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Participants in the Senior Community Service Employment Program must be 
at least age 55, have a family income of not more than 25 percent above the 
federal poverty level, ahd be capable of performing the tasks to which they 
are assigned, according to a U. S. Department of Labor fact sheet. 


### 


The Senior Community Service Employment Program (SCSEP) provides part-time 
jobs in community service for jobless, low-income persons. Eighty percent of 
all SCSEP participants are over age 60; two thirds are women, 30 percent 
minority grop members, and 57 percent did not complete high school, according 
to the U. S. Department of Labor fact sheet. 


### 


To obtain more information on the Senior Community Service Employment 
PrograM. which provides part-time jobs in community service for jobless, low- 
income workers, contact state offices for the aging: area agencies on aging, 
or local Job Service offices to find out where SCSEP projects are in operation, 
according to a U. S. Department of Labor fact sheet. 


### 











